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IHG is an industry leader in the global hotel market.
With a portfolio of award-winning brands combined with
best-in-class systems, IHG can help you maximize your
growth potential.

Contact our Development Team for
more information.

1.866933.8356
IHG.com/development
development@IHG.com
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Chairman HZHE JI{EZ  Mr Joseph Fan 21725 E. Gateway Center Dr., Diamond Bar, CA 91765
(0)909-860-6255 (F)909-612-5730 brightonllc@aol.com

President & & JEEf#  Mr Wilson Wang 1901 Main St Suite #175 Irvine, CA 92614-0517
’ (0)949-622-3402 Wilson@atlashospitality.com

Consultant & F5EER EfFESE  Mr. Chris Chi 2 Orchard, Lake Forest, CA 92630
(0)949-273-5858 (F)949-273-5898 chiulaxst@yahoo.com

Consultant FEEAM FFEF  Mr Stephen Hsu 515 West Katella Ave., Anaheim, CA 92802
(0)714-991-6868 (F)714-817-8588Stephen@ramada-anaheim.com

Consultant B MHAENE  Mr Herman Lin 9335 Kearny Mesa Rd. San Diego, CA 92126
(0)858-695-2300 (F)858-578-7925 herman lin@yahoo.com

Consultant GFEAM] (145  Mr. Gerald Wang 1455 Monterey Pass Rd., #201, Monterey Park, CA 91754
(0)323-887-9235 (F)626-446-4068 gwang@vicinn7.com

Consultant F5EAR] 80K{E  Mr Nicolas Teng 3344 State St., Santa Barbara, CA 93105
(0)805-569-9788 (F)805-687-7116 nickteng@msn.com

Vice President Bl& & 2 H  Mr. Tom Wu 705 N. San Gabriel Blvd., Rosemead, CA 91770
(0)323-887-9235 (F)323-887-9236 tomwula@yahoo.com

Vice President B & & FBUJE  Mr. Michael Wang 5325 E. Pacific Coast Hwy, Long Beach, CA 90804
(0)562-597-3285 (F)562-498-7167 mwang@venquest.com

Vice President B & & #/2{_~  Mr. Simon Kuo 26328 Oso Parkway, Mission Viejo, CA 92691
(0)949-582-7100 (F)949-367-7696 Simonkuo%@yahoo.com

Vice President &&= [fiii%  Mr. Kevin Chen 915 S. Disneyland Dr., Anaheim, CA 92801
(0)714-778-0350 (F)714-778-3878 kchen@super8motel.net

Auditor 8% FEHE  Mr Terry Lee 345 S. Figueroa St.,Suite 100, Los Angeles, CA 90071
(0)213-680-8811 (F)213-680-9134 terry@apccusa.com

Financial M#E&E (5 M William Sze 1370 Valley Vista Dr. Suite#275, Diamond Bar, Ca 91765
(0)800-503-6222 (F)888-731-6202

Director Z[&MH  Mr Peter Cheng 1538 E. Lincoln Ave., Anaheim, CA 92805
(0)714-635-6888

Director  HHES Z|BAE  Mr Ben Liu P.0.BOX 660369, Arcadia CA 91066
(0)626-358-8981 (F)626-301-0657 grandoaktreeinn@aol.com
Director  FHER 215 Mr. Harry Lu 18812 Ashley Pl, Rowland Heights, Ca 91748
(0)626-820-1099 (F)626-820-1399
Director  FHE fliIF/&  MrRay Chen 125 Pacific Coast Hwy, Hermosa, Ca 90254
(0)310-408-5901 (F) 310-798-9470
Director FEZE BT Mr Peter Liu 920 S. Beach Blvd, Anaheim, Ca 92804
(0)714-826-4740 (F)714-995-6394
Director  FHEE FEHEHE  Ms. Kitty Lo 10775 Lower Azusa , E1 Monte, Ca 91731

(0):949-212-8733 (F):949-376-6132

Director  FE BHOA%  Mr Derick Chen 611 S. Westlake Ave, Los Angeles Ca 90057
(O) 213-483-6262

Director  BHZ 2[HF  Mr. Sheng Ping Liu 721 S. Indian Hill Blvd, , Claremont ,Ca 91711
(0)909-626-2431 (F)909-624-7051

Director  FiZ {RAHEY  Mr. Peter Zen 404 S Figueroa St Los Angeles, CA 90071
(0) 213-624-1000

Director ~ HIE E#E  Mr. Benson Liao 17506 Colima Road Suite#200 Rowland Heights, Ca 91748
(0)626-912-0688 (F)626-912-6565

Director  BHE PAfE  Mr. Teddy Lin 9335 Kearny Mesa Rd. San Diego, CA 92126
5 (0)626-280-2207 (F) 626-280-2243 thmasc1688@gmail.com
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Talwan Hotel & Motel Associatlon Of Southern Callfornla
1045 E. Valley Blvd #212 A San Gabriel, CA 91776

Tel : 626-250-2207, Fax : 626-280-2243

e-mall : thmasc1688@gmall. com
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BRI : 20035 11 B 13 BEMS) FE—5 P
EEERRIDRE o CROWNE PLAZA

COTANESA ORANGE COUNTY
Crowne Plaza Costa Mesa Orange County
3131 S. Bristo) Street Costa Mesa, CA 92626
WRAER N ENRRNERRE - FRESARMERE Anita MU (626) 280-2207 -

B8R IER
34
BfgE (Reply)
BB (Date) :Nov 18™ 2013 9:30 Am
k43 (Name) : B4IT (Position)
A8 (Company) :
b3k (Address) :
FEEE (Tel) : 8 ¥ (Fax)
E-mall :
Ogin O &M

X ROEMEARRR 1R ARNBRAR 5 (§H:626-280-2203
®RIE $0.00 JERI| $ 20.00
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Talwan Hotel & Motel Assoclation Of Southern Callfornia
1045 E. Valley Blvd #212 A San Gabriel, CA 91776

Tel : 626-280-2207, Fax : 626-280-2243

e-mall : thmasc1688@amall. com
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FRENMEP R HiEM 4 Ramada Worldwide’s © Best of 2013 Award winner”

RAMADA

October 14, 2013

Stephen Hsu

Ramada Plaza Anaheim
515 W. Katella Avenue
Anaheim, CA 92802

Dear Stephen:
It was great seeing you in Las Vegas at the recent Wyndham Hotel Group Global
Conference. I hope you enjoyed your stay, and trust you found conference to be
informative, as well as entertaining.

[ am sure the highlight of this year’s Ramada Worldwide general session was when your
property was called as a Ramada Worldwide “BEST of 2013 award winner. I have
enclosed a picture capturing this memorable occasion, as well as a press release template
for you to use.

Please extend my congratulations to your team on this great accomplishment and their
continued commitment to Ramada Worldwide.

Best regards,
%/ ,
7
ark F. Yount, CHA
Brand Seniof Vice President

MFY:pb

Enclosures

Ramada Worldwide Inc. / 22 Sylvan Way / Parsippany, New Jersey 07054 / tel 873-753-8211 / fax 973-753-8210
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Hotel Indigo Is Now Open Near

the Happiest Place on Earth--Disneyland

Hotel Indigo Anaheim
435 W. Katella Ave., [map], Anaheim, CA, United States, 92802

The Hotel Indigo is thataway!
DU 2P AE L Jati A 309 ) GRS !

More great news for Disney lovers--a
Hotel Indigo is opening in Anaheim
near Disneyland.

Indigo's parent company,
InterContinental Hotel Group, has
converted the Holiday Inn Express at
435 Katella Avenue, near the
convention center, into The Hotel
Indigo Anaheim, a"retro-style" hotel
with 104 rooms, a pool, a fithess
center and restaurant, The Chambers
Bar & Bistro. (The rebranding was
made possible by New Century
Enterprises, LLC who poured about $5
million into the property.)

As with all Hotel Indigos, the surrounding area and its history play
an important in the hotel's identity. But how does this work when the
surrounding area is ruled by Mickey? Well, Indigo went way back for
inspiration. Apparently, the hotel is located near what used to be a
wagon trail that connected several ranches responsible for producing
nearly half of America's walnuts in the early 1900s. Seriously. So the

Hotel Indigo Anahemi now features mosaic murals with blooming

walnut trees. (No nutcrackers in the minibars though.)

Additionally, the hotel's restaurant is an homage to the Chambers
Ranch which was home to the families who made their living growing

walnuts.

Rates at the Hotel Indigo
start at just $159 next
weekend. However, the ==
website is still showing kUl
some old photos of the [
Holiday Inn Express but &
the hotel is indeed a Hotel
Indigo now.
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Taiwan Hotel & Motel Association of Southern California

TAYHE

Membership Application Form
% H¥ 4 Applicant’ s Name

(4 ) Name
Address Tel:
Fax:

FAN2AE P AbHaRd OFHoABEETA
o

TRE%

[ $100 5T 50 54 24 F +2k 4% 38 30

[] $150 7t 51~99 5 4 +26 48 3 30

(1 $200 7T 100 3 4r 4 b +ak 43 3 30

(1 $200 7t & 8 6 A (2 8 )R 48 38 3

[] $150 70 3% & A (8 A )+ 4 38 30
CRiN 7

W4 & 2 5] 4 # Company/Hotel Name

¥ X Name
Address Tel

Fax
AR A B

X EZHM:T.HMAS.C
# % :1045 E.Valley Blvd #A212 Tel:626-280-2207
San Gabriel, CA 91776 Fax:626-280-2243

AWM AR E

28
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TAIWAN HOTEL & MOTEL ASSOCIATION OF SOUTHERN CALIFORNIA

TRAEE RSB B &

HOTEL & MOTEL NEWSLETTER MONTHLY ADVERTISING RATE
foiiir (Color) $2,000.00 ﬁi{f ffle):);tl;l{iﬁ’iiﬁhffg $1,500.00
i (Color) 1 y200.00 ﬁﬁffff iﬁﬁfpﬁfﬁg $1,000.00
;/;iiif G (Color) | $1,500.00 iﬂfﬁfiﬁ&ﬁiﬁi $1,000.00
it gk Gove (Color) | ¥1,500.00 Es%:gffffiiﬁ}pﬁﬁﬁg $1,000.00
iiiipgiifilﬁgg $300.00 éfﬂfff’fﬁiﬁi% $250.00
iaiﬁiifim(?g?e $250.00 gﬂaﬁf’f? Pﬁﬁhﬁ’:ﬁ $200.00

AEBERRHE— kA -

WA REITHA  HE TR RS AR
Taiwan Hotel-Motel Association of Southern California
1045 E. Valley Blvd. #A212, San Gabriel, CA 91776

Tel: 626-280-2207 «  FAX: 626-280-2243

I'IIIIIIIIIII.l-‘.IIIIIIIIIIIIIIII-IIIIIIIIll--.lllllll.l..'l.'l.l.lll...i‘.l’.l

ADVERTISING ORDER
COMPANY:

NAME:

ADDRESS: : TEL:

FAX:

ADVERTISER HEREBY JOINTLY ANIj SERVERALLY AGREES TO PLACE
ADVERTISEMENT IN HOTEL & MOTEL NEWSLETTER AS FOLLOWS:

QUANTITY , DESCRIPTION

AMOUNT

PAYMENT IS DUE UPON SIGNING OF THIS CONTRACT.
PLEASE MAKE CHECK PAYABLE TO: TH.M.A.S.C.
Mail to: 1045 E. Valley Blvd. A212, San Gabriel, CA 91776
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Urban Commons Purchases

the Embassy Suites Palm Desert

25 F o 58

LOS ANGELES, May 20, 2013
/PRNewswire-iReach/ -- Urban Commons, LLC,
together with Brighton Management, announces
today the purchase of the upscale Embassy Suites
in Palm Desert. The Embassy Suites is an all-suite
full service hotel situated over 9 acres of sprawling
desert land in the Coachella Valley area of Southern
California. The Coachella Valley is a collection of
upscale resort communities located to the east of
the Los Angeles-Orange County-San Diego
metropolitan area and include the cities of Palm
Springs, Cathedral City, Rancho Mirage, and Palm
Desert. It is  well-known as a
home-away-from-home for countless celebrities
due to its proximity to the vast Southern California
population base.

Urban Commons and Brighton Management have
already finalized their negotiations with the Hilton®
corporation and have successfully secured a 15
year Franchise Agreement to continue holding the
Embassy Suites by Hilton® flag on the property.
Renovation plans are now in place worth $6M to
update and elevate the hotel up to the Hilton®
brand standards.

This acquisition comes due to the recent
foreclosure of the property completed by its lender.
This adds yet another deeply discounted
bank-owned property to both Urban Commons' and
Brighton's growing portfolio of hotels. The two
companies together jointly pursued the opportunity
to purchase this property as it comes at a
significant discount to its replacement cost and at
an extremely attractive discount to the current
market expectations. In addition, the property
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comes with an adjacent vacant development site,
which could be sold as a separate parcel, used to
further expand the hotel grounds and offerings, or
possibly developed as future residential.

Since 2007, the Embassy Suites has undergone
major renovations. Plans are already in place to
infuse another $6 million worth of improvements
and upgrades to further modernize the property.
These renovations will allow the hotel to attract
the upscale clientele, which traverse the area and
closely compete with other local premium hotels.

Urban Commons continues to aggressively grow
its portfolio particularly in the hospitality sector.
With top management in place, the Company has
been able to seamlessly take over hotels and
quickly generate value by adding directly to their
bottom line. Urban Commons targets distressed
and/or bank-owned hotels, where they see the
greatest growth potential and upside opportunity
for their investors.

Brighton Management currently operates hotels
located primarily in the Southern California
Counties of Los Angeles, Orange, and Ventura.
Recently, Brighton has re-focused on building its
portfolio by expanding its reach beyond the
Southern California region. As part of its strategic
growth plan, Brighton continues to strengthen its
market share by channeling traffic to its
surrounding hotels and by having properties
available at every price point in the market,
resulting in increased revenue growth and net
operating income in every segment of the market.
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Since 2012, Urban Commons and Brighton
Management have completed 13 hotel takeovers
totaling over $200 Million in asset value. With their
successes in the hospitality sector, the Companies
continue an aggressive pace for 2013.

Urban Commons

Urban Commons, a Los Angeles-based real
estate investment firm, specializes in hospitality
and residential income generating assets. Urban
Commons targets income property acquisitions in
highly populated, predictable markets. With over
two decades of cumulative real estate investment,
development, and management experience, the
company has a proven ability to thrive in the US
real estate market throughout all market cycles.
Urban Commons owns, manages and invests in a
variety of assets including land, apartment
buildings, condominium projects, hotels, retail and
commercial properties. Hospitality partners include

names such as, Starwood Hotels and
Resorts Worldwide®, Hilton Worldwide®
and InterContinental Hotels Group®.
For further information about Urban
Commons, please visit
www.urban-commaons.com.

Brighton Management

Brighton Management is a privately owned and
operated real estate company focusing primarily
on hotel development and management since its
inception in 1994. With now 27 hotels under
management, Brighton is one of the most
influential hotel management companies in the
industry. In addition to hotels, Brighton also
manages 9 other residential/commercial properties
throughout California. Hospitality partners include
names such as, Starwood Hotels and Resorts
Worldwide®, Marriott International®, Hilton
Worldwide®, InterContinental Hotels Group®,
Wyndham Worldwide®, Choice Hotels
International®.  Additional information about
Brighton Management may be found on
www.brightonmgt.com.
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California economy gaining steam

but recovery uneven

By George Avalos

The economic recovery in the Bay Area and
California is gaining steam, analysts said Thursday,
yet the pace of job growth is being hampered by
new technologies that enable employers to limit
hiring.

Economists with the closely watched UCLA
Anderson Forecast say the Bay Area is leading the
economic rebound in California, and that California
is leading the nation. But the upswing is uneven.

"This is a bifurcated recovery," said Anderson
Forecast senior economist Jerry Nickelsburg.

Much of the Bay Area, Los Angeles, Orange
County and San Diego enjoy robust employment
growth, primarily because they benefit from
high-tech and biotech employment growth. Yet the
East Bay, Central Valley and Inland Empire continue
to struggle to add jobs.

Even within regions of California, the rebound is
not spread evenly.
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"If the kind of work you do can be replaced by a
computer or a robot, you probably have a set of
skills that will not take you very far into the
future," Nickelsburg said.

High-tech job openings are plentiful, though
many are contract jobs rather than full-time
employment with benefits. In contrast, people in
manufacturing, retail, logistics, leisure and
hospitality and other sectors whose jobs can be
automated or supplanted by technology are
finding it tougher to land work.

"There are huge differences in the Bay Area,"
said Jeffrey Michael, director of the
Stockton-based Business Forecasting Center at
University of the Pacific. "Santa Clara County and
San Francisco have recovered much more quickly
than the East Bay. And the East Bay was hit much
harder than the other areas during the Great
Recession, but it hasn't recovered yet."




Economists also believe the trend toward
automation helps explain why the overall economic
recovery is tepid.

"We haven't had a solid jobs rebound, and the
increased use of new technologies is one reason
why," said Jordan Levine, director of economic
research with Beacon Economics. "Companies can
do more with less because they can use new
technologies -- the Internet, software, new
equipment, automated processes. If they need to
meet rising demand for their products or services,
they can do so without a major expansion of their
payrolls."

Even when they find employment, some Bay
Area workers say the jobs aren't quite what they
want.

Many available technology openings are contract
jobs that don't offer the health benefits and
stability of full-time employment, said Gabriel
Garcia, a San Jose resident whose field is
information technology. "I'm working now at a tech
company, but it's a contract job. I'd say 95 percent
of the job offers I get are on a contract basis."

Orlando Watkins, an Oakland resident, wants to
find a full-time job with a warehouse but can find
only part-time work.

"The job market is very difficult, but I'm getting
job offers here and there," Watkins said. "I'm
taking the offers, but they are for part-time work. I
want a full-time warehouse job."

Despite the slow pace in job growth, California
can expect a steadily improving economy as
measured by gains in payroll jobs, an improvement
in the unemployment rate and a rise in personal
income, the UCLA Anderson Forecast found.
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"We are still seeing job growth, and we also are
seeing more positive economic news from China,
Japan and Europe," Nickelsburg said.

The forecast predicts that the state's payroll job
growth will rise by 1.7 percent in 2013, 1.9
percent in 2014 and 2.2 percent in 2015. It says
the jobless rate will average 8.9 percent this year,
improve to an average of 7.9 percent in 2014 and
drop to 6.9 percent by 2015.

"The worst is behind us," said Levine of Beacon
Economics.
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Dissecting RevPAR recovery in top US cities

By Christine Wheatley

Many of the top 25 U.S. cities have reached prior
2007-2008 RevPAR peaks, and the rest are soon to
follow. But unlike in previous recessions, this
recovery follows a different pattern.

REPORT FROM THE U.S.—More than half of the
top 25 U.S. cities as defined by STR, parent
company of Hotel News Now, have returned to
their prior-peak revenue per available room, with
the rest forecasted to follow soon, sources said.

However, due in part to a tumultuous decade
involving international conflict, natural disasters
and a long, harrowing recession, the recovery
trends in many of these top 25 markets are
different than after previous recessions, and some
cities are still struggling.

According to data provided by STR, 15* of the
top 25 U.S. cities recovered to their 2007/2008
prior RevPAR peaks as of August. The 15 cities
(along with their prior peak RevPAR and August
2013 trailing 12-month RevPAR, respectively) are
as follows:

San Francisco ($119.16 and $148.60);
Miami ($117.14 and $134.90);

Oahu, Hawaii ($130.68 and $170.49);
Boston ($106.76 and $116.13);

Nashville, Tennessee ($59.94 and $68.20);
Los Angeles ($93.95 and $102.93);
Denver ($68.19 and $70.73);

Detroit ($49.73 and $51.93);

Anaheim, California ($88.13 and $94.23);
Seattle ($88.58 and $90.95);

St. Louis ($52.05 and $54.27);
Minneapolis ($65.48 and $65.85); and
New Orleans ($75.53 and $93.38)

According to STR data, Dallas* recovered its
peak RevPAR of $55.98 in August ($56.20 on a
12-month moving average). Tampa, Florida,
recovered its RevPAR of $64.53 by July, but in
August its RevPAR dipped slightly to $63.60.

By the end of 2013, Houston (with a prior peak
RevPAR of $67.40 and August trailing 12-month
RevPAR of $67.09) and Chicago ($88.58 and
$87.59) are forecasted to reach their pre-recession
peaks, with Orlando, Florida ($72.48 and $70.13),
New York ($235.70 and $218.08), Atlanta ($57
and $54.68) and Philadelphia ($82.81 and $79.80)
following suit by the end of 2014, according to
Steve Hennis, director of STR Analytics.

San Diego ($102.99 and $95.65), Washington
D.C. ($104.33 and $96.50), Phoenix ($81.42 and
$63.51) and Norfolk, Virginia ($52.71 and $47.78),
are predicted to recover sometime in 2015, Hennis
said.

Lodging tax data

Another measure of the above 14 cities’ success
was seen in the “2013 HVS lodging tax report,”
which looked at hotel tax data for the 150 largest
U.S. cities. The recovered cities also hit their prior
peaks in terms of taxable room revenue, with the
exceptions of Oahu, New Orleans and Detroit (for
which information wasn't available). Taxable room
revenue is an estimate derived by dividing
municipal tax revenues by the tax rate.

The report showed a very accurate measure of
how cities are recovering, said Tom Hazinski,
author of the report and managing director of HVS
Convention, Sports and Entertainment Facilities
Consulting.
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Larry Daniels, GM of the Hyatt French Quarter
New Orleans, said other factors played into New
Orleans’ recovery.

“Here it is such a tourist destination. This year
we had some great events,” he said. “The Sugar
Bowl rolled into Mardi Gras, then the Super Bowl
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and then there were citywide conventions and
the women’s Final Four. After that was the French
Quarter Festival and in April we rolled right into
Jazz Fest. They were all great economic drivers to
the city and some great entertainment.”

Some struggling

Of the cities that haven't met their prior peaks,
Norfolk is one of the last predicted to make a
recovery. Home of the world’s largest naval base,
the city experienced a boom of sorts in 2007 and
2008 due to the conflict in Iraq.

Vin Lal, GM of the Tazewell Hotel Norfolk, said:
"There were ships being deployed, or coming back
to the area, training exercises—a lot of that
basically caused traffic to come in and out of our
city, and that obviously led to hotel rooms being
utilized.”

Hennis said Norfolk “did extremely well during
the conflict in Iraq.”

“That business is no longer there and so they
haven't recovered,” he said.

According to Lal, Norfolk also suffered because
of the decline in government spending, which led
to government conventions dropping off and less
government employees being sent to the area.
Norfolk, hugely dependent on government travel,
is beginning to see a comeback in government
group business, and numbers for the area are
leveling out.

“They are flat, but the good part is that at least
theyre not declining, so that tells me they're
somewhat stable now,” Lal said.

The lack of growth in group business is affecting
many of the cities that havent met prior peaks,
particularly New York, Atlanta, Orlando, San Diego
and Phoenix.

“Certainly there’s some commonalities, where a
lot of the markets that are more resort-oriented
and driven by group business are struggling more
because group business is slower to come back,”
Hennis said. 37
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Division of Labor Standards Enforcement (DLSE)

Overtime
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In California, the general overtime provisions are
that a nonexempt employee 18 years of age or
older, or any minor employee 16 or 17 years of age
who is not required by law to attend school and is
not otherwise prohibited by law from engaging in
the subject work, shall not be employed more than
eight hours in any workday or more than 40 hours
in any workweek unless he or she receives one and
one-half times his or her regular rate of pay for all
hours worked over eight hours in any workday and
over 40 hours in the workweek. Eight hours of
labor constitutes a day's work, and employment
beyond eight hours in any workday or more than
six days in any workweek is permissible provided
the employee is compensated for the overtime at
not less than:

1. One and one-half times the employee's regular
rate of pay for all hours worked in excess of eight
hours up to and including 12 hours in any workday,
and for the first eight hours worked on the seventh
consecutive day of work in a workweek; and

2. Double the employee's regular rate of pay for
all hours worked in excess of 12 hours in any
workday and for all hours worked in excess of eight
on the seventh consecutive day of work in a
workweek.

There are, however, a number of exemptions
from the overtime law. An "exemption" means that
the overtime law does not apply to a particular
classification of employees. There are also a
number of exceptions to the general overtime law
stated above. An "exception" means that overtime
is paid to a certain classification of employees on a
basis that differs from that stated above.

Q. What is the "regular rate of pay,” and
how is it determined?

A. Overtime is based on the regular rate of pay,
which is the compensation you normally earn for
the work you perform. The regular rate of pay
includes a number of different kinds of
remuneration, such as hourly earnings, salary,
piecework earnings, and commissions. In no case
may the regular rate of pay be less than the
applicable minimum wage.

Ordinarily, the hours to be used in computing
the regular rate of pay may not exceed the legal
maximum regular hours which, in most cases, is 8
hours per workday, 40 hours per workweek. This
maximum may also be affected by the number of
days one works in a workweek, It is important to
determine what maximum is legal in each case.
The alternate method of scheduling and
computing overtime under most Industrial Welfare
Commission Wage Orders, based on an alternative
workweek schedule of four 10-hour days or three
12-hour days does not affect the regular rate of
pay, which in this case also would be computed on
the basis of 40 hours per workweek.

The agreed upon regular hours must be used if
they are less than the legal maximum regular
hours. For example, if you work 32 to 38 hours
each week, there is an agreed workweek of 35
hours, and thirty-five hours is the figure used to
determine the regular rate of pay. However, in
circumstances where the workweek is less than 40
hours, the law does not require payment of the
overtime premium unless the employee works
more than eight hours in a workday or more than




40 hours in a workweek. In other words,
assuming you are employed under a policy that
provides for a 35-hour workweek, the law does not
require the employer to pay the overtime premium
until after 40 hours in a workweek. If you work
more than 35 but fewer than 40 hours in a
workweek, you will be entitled to be paid for the
extra hours at your regular rate of pay, as overtime
premium pay is only required after 40 hours in a
workweek.

The following are examples of how to calculate
the regular rate of pay:

If you are paid on an hourly basis, that amount is
the regular rate of pay.

If you are paid a salary, the regular rate is
determined as follows:

Multiply the monthly remuneration by 12
(months) to get the annual salary.

Divide the annual salary by 52 (weeks) to get the
weekly salary.

Divide the weekly salary by the number of legal
maximum regular hours (40) to get the regular
hourly rate.

If you are paid by the piece or commission,
either of the following methods may be used to
determine the regular rate of pay for purposes of
computing overtime:

The piece or commission rate is used as the
regular rate and you are paid one and one-half this
rate for production during the first four overtime
hours in a workday, and double time for all hours
worked beyond 12 in a workday; or

Divide your total earnings for the workweek,
including earnings during overtime hours, by the
total hours worked during the workweek, including
the overtime hours. For each overtime hour worked
you are entitled to an additional one-half the
regular rate for hours requiring time and one-half,
and to the full rate for hours requiring double time.
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A group rate for piece workers is an acceptable
method for computing the regular rate of pay. In
using this method, the total number of pieces
produced by the group is divided by the number of
people in the group, with each person being paid
accordingly. The regular rate for each worker is
determined by dividing the pay received by the
number of hours worked. The regular rate cannot
be less than the minimum wage.

If you are paid two or more rates by the same
employer during the workweek, the regular rate is
the "weighted average" which is determined by
dividing your total earnings for the workweek,
including earnings during overtime hours, by the
total hours worked during the workweek, including
the overtime hours. For example, if you work 32
hours at $11.00 an hour and 10 hours during the
same workweek at $9.00 an hour, your weighted
average (and thus the regular rate for that
workweek) is $10.52. This is calculated by adding
your $442 straight time pay for the workweek
[(32hours x $11.00/hour) + (10 hours X
$9.00/hour) = $442] and dividing it by the 42
hours you worked.

Q. Is a bonus included in the regular rate
of pay for purposes of calculating overtime?

A. Yes, if it is a nondiscretionary bonus. A
nondiscretionary bonus is included in determining
the regular rate of pay for computing overtime
when it is based upon hours worked, production
or proficiency.

Discretionary bonuses or sums paid as gifts at a
holiday or other special occasions, such as a
reward for good service, which are not measured
by or dependent upon hours worked, production
or efficiency, are not included for purposes of
determining the regular rate of pay.
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Q. Are any amounts excluded from the
regular rate of pay?

A. Yes, there are certain types of payments that
are excluded from the regular rate of pay.
Examples of some of the more common exclusions
are sums paid as gifts for special occasions,
expense reimbursements, payments made for
occasional periods when no work is performed due
to vacation, holiday, illness, failure of the employer
to provide sufficient work, premium pay for
Saturday, Sunday, or holiday work, and
discretionary bonuses.

Q. Are salaried employees entitled to
overtime?

A. It depends. A salaried employee must be paid
overtime unless they meet the test for exempt
status as defined by federal and state laws, or
unless they are specifically exempted from overtime
by the provisions of one of the Industrial Welfare
Commission Wage Orders regulating wages, hours
and working conditions.

Q. How is overtime calculated if I work at
different rates of pay in the same workweek?

A. If you are paid two or more rates by the
same employer during the workweek, the regular
rate is the "weighted average" which is determined
by dividing your total earnings for the workweek,
including earnings during overtime hours, by the
total hours worked during the workweek, including
the overtime hours. For example, if you work 32
hours at $11.00 an hour and 10 hours during the
same workweek at $9.00 an hour, the weighted
average (and thus the regular rate for that
workweek) is $10.52. This is calculated by adding
your $442 straight time pay for the workweek
[(32hours x $11.00/hour) + (10 hours x
$9.00/hour) = $442] and dividing it by the 42
hours you worked.
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Q. Can an employer require an employee
to work overtime?

A. Yes, an employer may dictate the
employee's work schedule and hours. Additionally,
under most circumstances the employer may
discipline an employee, up to and including
termination, if the employee refuses to work
scheduled overtime.

Q. Last week I worked Monday, Tuesday,
Wednesday, Thursday and Saturday, eight
hours each day. I was out ill all day Friday.
For the workweek I was paid 48 hours at my
regular hourly rate. Am I entitled to eight
hours of overtime pay?

A. No, you are not entitled to any overtime pay.
Overtime is calculated based on hours actually
worked, and you worked only 40 hours during the
workweek, Another example of where you get
paid your regular wages but the time is not
counted towards overtime is if you get paid for a
holiday but do not work that day. In such a case,
the time upon which the holiday pay is based does
not count as hours worked for purposes of
determining overtime because no work was
performed.

Q. When must I be paid for the overtime
hours I work?

A. Overtime wages must be paid no later than
the payday for the next regular payroll period after
which the overtime wages were earned. Labor
Code Section 204 Only the payment of overtime
wages may be delayed to the payday of the next
following payroll period as the straight time wages
must still be paid within the time set forth in the
applicable Labor Code section in the pay period in
which they were earned; or, in the case of
employees who are paid on a weekly, biweekly, or
semimonthly basis, not more than seven calendar
days following the close of the payroll period.




Q. Can an employee waive his or her
right to overtime compensation?

A. No, California law requires that an
employee be paid all overtime compensation
notwithstanding any agreement to work for a lesser
wage. Consequently, such an agreement or
"waiver" will not prevent an employee from
recovering the difference between the wages paid
the employee and the overtime compensation he or
she is entitled to receive. Labor Code Section 1194

Q. What can I do if my employer doesn't
pay me my overtime wages?

A. You can either file a wage claim with the
Division of Labor Standards Enforcement (the Labor
Commissioner's Office), or you can file a lawsuit in
court against your employer in to recover the lost
wages. Additionally, if you no longer work for this
employer, you can make a claim for the waiting
time penalty pursuant to Labor Code Section 203.

Q. What is the procedure that is followed
after I file a wage claim?

A.  After your claim is completed and filed with
a local office of the Division of Labor Standards
Enforcement (DLSE), it will be assigned to a Deputy
Labor Commissioner who will determine, based
upon the circumstances of the claim and
information presented, how best to proceed. Initial
action taken regarding the claim can be (i) referral
to a conference, (ii) referral to a hearing, or (jii)
dismissal of the claim.

If the decision is to hold a conference, the
parties will be notified by mail of the date, time and
place of the conference. The purpose of the
conference is to determine the validity of the claim,
and to see if the claim can be resolved without a
hearing. If the claim is not resolved at the
conference, the next step usually is to refer the
matter to a hearing or dismiss it for lack of
evidence.
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At the hearing the parties and witnesses testify
under oath, and the proceeding is recorded. After
the hearing, an Order, Decision, or Award (ODA)
of the Labor Commissioner will be served on the
parties.

Either party may appeal the ODA to a civil court
of competent jurisdiction. The court will set the
matter for trial, with each party having the
opportunity to present evidence and witnesses.
The evidence and testimony presented at the
Labor Commissioner's hearing will not be the basis
for the court's decision. In the case of an appeal
by the employer, DLSE may represent an
employee who is financially unable to afford
counsel in the court proceeding.

See the Policies and Procedures of Wage Claim
Processing pamphlet for more detail on the wage
claim process procedure.

Q. What can I do if I prevail at the
hearing and the employer doesn't pay or
appeal the Order, Decision, or Award?

A. When the Order, Decision, or Award (ODA)
is in the employee's favor and there is no appeal,
and the employer does not pay the ODA, the
Division of Labor Standards Enforcement (DLSE)
will have the court to enter the ODA as a
judgment against the employer. This judgment has
the same force and effect as any other money
judgment entered by the court. Consequently, you
may either try to collect the judgment yourself or
you can assign it to DLSE.

Q. What can I do if my employer
retaliates against me because I told him I
was going to file a wage claim for unpaid
overtime?

A. If your employer discriminates or
retaliates against you in any manner whatsoever,
for example, he discharges you because you file a
wage claim or threaten to file a wage claim with
the Labor Commissioner, you can file a
discrimination/retaliation complaint with the Labor
Commissioner's Office. In the alternative, you can
file a lawsuit in court against your employer.
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Division of Labor Standards Enforcement (DLSE)

Holidays
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Hours worked on holidays, Saturdays, and
Sundays are treated like hours worked on any other
day of the week. California law does not require
that an employer provide its employees with paid
holidays, that it close its business on any holiday, or
that employees be given the day off for any
particular holiday. If an employer closes its
business on holidays and gives its employees time
off from work with pay, such a circumstance exists
pursuant to a policy or practice adopted by the
employer, pursuant to the terms of a collective
bargaining agreement, or pursuant to the terms of
an employment agreement between the employer
and employee, as there is nothing in the law that
requires such a practice. Additionally, there is
nothing in the law that mandates an employer pay
an employee a special premium for work performed
on a holiday, Saturday, or Sunday, other than the
overtime premium required for work performed in
excess of eight hours in a workday or 40 hours in a
workweek.

Q. Last week I worked eight hours on the
4th of July holiday, which fell on Wednesday.
For the whole week I worked 40 hours.
When I got my paycheck this week I was
paid for 40 hours at my straight time rate.
Aren’t I entitled to extra pay, of at least
double time, for working on a holiday?

A. There is nothing in state law that mandates
an employer pay an employee a special premium
for work performed on holidays, Saturdays, or
Sundays, other than the overtime premium
required for work in excess of eight hours in a
workday or 40 hours in a workweek. Unless your
employer has a policy or practice of paying a
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premium rate for working on a holiday, or you are
subject to a collective bargaining or employment
agreement that contains such a term, your
employer is only required to pay you your regular
rate of pay for all the straight time hours worked
on the holiday, and the overtime premium required
for work in excess of eight hours in a workday or
40 hours in a workweek. Since you did not work
over eight hours on the holiday, or more than 40
hours during the workweek, you were paid
correctly.

Q. My employer is open for business on
every holiday, some of which I have to
work. Isn't this against the law?

A. No. There is nothing in state law that
mandates that an employer must close its
business on any particular day, if at all. It is up to
your employer to select which days, if any, it
chooses to be open and closed for business, and if
your employer is open on a holiday and schedules
you to work that day, there is nothing in the law
that obligates your employer to pay you anything
but your regular pay and any overtime premium
for all overtime hours worked.

Q. Last week we were closed for business
on Monday to celebrate Memorial Day.
Consequently, I worked Tuesday through
Saturday that week, eight hours each day.
When I got my paycheck this week I was
paid for 48 hours last week at my straight
time rate. Shouldn't eight of those hours be
paid at time and one-half, the overtime rate,
since I was paid for more than 40 hours in
the workweek?




A. No, you were paid correctly. In this situation,
even though you did not work on the holiday your
employer chose to pay you for it, which it has the
absolute right and discretion to do. However, the
determination of whether overtime pay is due is
based upon hours worked, more than eight in a
workday or more than 40 in a workweek, and not
upon pay received. Thus, since you did not work
more than eight hours in any one workday, or more
than 40 hours in the workweek, you are not
entitled to any overtime pay for the workweek.

Q. We get 11 holidays off each year
without pay. My sister gets the same 11
holidays off, and she gets paid for all of
them. Is my employer breaking the law
because he’s not paying us for these holidays
when he's required to, even though we don't
work on any of them?

A. No, your employer is not breaking the law.
There is nothing in state law that mandates that
employees be paid for holidays that are not
worked.

holidays

"Holidays" under Government Code Section 19853
means:

January 1 (New Year's Day)

Third Monday in January (Martin Luther King,
Jr. Day)

February 12 (Abraham Lincoln's Birthday)

Third Monday in February (President's Day)
March 31 (Cesar Chavez Day)

Last Monday in May (Memorial Day)

July 4 (Independence Day)

First Monday in September (Labor Day)

October (Columbus
Day/Indigenous People's Day)

November 11 (Veteran's Day)

Thanksgiving Day

Second Monday in

Day after Thanksgiving

December 25 (Christmas)
Other days designated by the governor for a public
fast, thanksgiving, or holiday.
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In addition to the above, under Government
Code Section 6700 every Sunday is considered a
"holiday," and underCode of Civil Procedure
Section 12a, "holiday" means all day on Saturdays.

The significance of which days are "holidays" is
that whenever any act of a secular nature, other
than a work of necessity or mercy, is appointed by
law or contract to be performed upon a particular
day, which day falls upon a holiday, it may be
performed upon the next business day with the
same effect as if it had been performed upon the
day appointed. Thus, for example, if the regularly
scheduled payday is the 20th of the month, and
the 20th falls on a Sunday, the wages for that
payroll period may be paid on Monday.

Just because a day is designated by the state as
a "holiday," does not mean that an employee
automatically gets that day off. Time off from work
on a holiday, with or without pay, is entirely (1) at
the discretion of the employer, or (2) pursuant to
the terms of a collective bargaining or similar type
of agreement, or (3) pursuant to the terms of a
private agreement between the employer and
employee.

And just because an employee works on a
holiday does not mean that the employer must
pay the employee at a rate other than the
employee's regular rate of pay, as any premium
pay to reward the employee for working on the
holiday is entirely (1) at the discretion of the
employer, or (2) pursuant to the terms of a
collective bargaining or similar type of agreement,
or (3) pursuant to the terms of a private
agreement between the employer and employee.

And if an employee gets a paid day off for a
holiday, such day is not counted for determining
overtime for that workweek as no hours were
worked on the holiday.

hours worked

The time during which an employee is subject to
the control of an employer, including all the time
the employee is suffered or permitted to work,
whether or not required to do so.
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Royal Electronic Lock & Supply, Inc
1538 E. Lincoln Ave. Anaheim, CA 92805

Locksmith Lincese No.: LC 04215 AN w R AR

SAFLOK LOCK % £
SAFLOK LOCKEFi 5
IR RS R B o

SAFLOK LOCK
A0 4 2 1

AT
Wik
I
’EEJ%FE (RFID)

E—— A B
@@l $95 up + Tax + Labor

Tl 5 AU R B~ ks
PPt 2% ~ HEE ~ BHRIRE B8 ~ TR !

o HEEE © 714.883.8000 Peter Cheng
English Tel : 714.706.2615 David Cheng
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Get comfortable’

Our Features

* Daily Complimentary Breakfast

* Complimentary High-Speed
Internet Throughout the Hotel

¢ Full In-room Kitchens

* Health/Fitness Center

* Full Service Business Center
With Complimentary
Copying / Printing

* 24 Hour Convenience Store

: ; : * Complimentary Self-Serve
Come and Stay at The Staybridge Suites Irvine East/Lake Forest we

_ ) . Laundry
are conveniently located near the Irvine Spectrum, Foothill » Outdoor Swimming Pool
Ranch/Lake Forest, Mission Viejo and Rancho Santa Margarita * Sports Court
business communities. The hotel is easily accessible by Highways 5 & * Barbecue Grill

405, the 241 toll road, and we are just 14 miles from Santa
Ana/Orange County-John Wayne Airport (SNA).

Keep us in mind for your upcoming
Special Event
Our Weekend Rates Starting at: $§99!!!

Call to reserve your group block,

If you book 10 rooms or more, we will offer you
a complimentary meeting room for you and your
guest to have an exclusive breakfast together!

*These rates are subject to availability and can be changed at any
time prior to booking.

For reservations please contact Gloria Wu at 949-302-7708

2 Orchard, Lake Forest, CA 92630 TEL: 949-462-9500
48




N
arnolt

A World of Opportunity
HIRE S

With the most powerful brand portfolio in the world,
Marriott sets the bar for the hospitality industry. Our
relentless focus on innovation and action fuels the REnance TTne San'Dieg
way we do business. Intuitive, innovative designs 010 Development LLG
and thoughtful service touches deliver exceptional :
customer experiences, while world class
reservations channels and rewards programs
provide strong investment opportunities for our

owners.

With more than 3,800 properties worldwide and
the broadest portfolio in lodging, Marriott is the right
choice for travelers and the right choice for your
next project.

To learn more, visit MarriottDevelopment.com or
call 301-380-6066.

B:«ﬂ\r{:lLs' p’-ﬁa B. ! TieRmzCanron®  J W MARRIOTT. EDlrF].ON

AUTOGRAPH R AC|  armott.
COLLECTION RENAISSANCE® HOTELS HOTELS & RESORTS
HOTELS HOTELS MARRIOTT. | |
amede 2l FA@LD
COURTYARD® SPRINGHILL SUITES® INN & SUITES®
Aarrniott, Aarrioff. Marrioff.
&%, PN
Residence TownePlace %
Inn® SUITES®

Marrioft. Marrioll. GAYLORD HOTELS'




WELLS
THE PRIVATE BANK FARGO

Proud to play a part
In our community,
here to play a part
in your financial life

Since 1852, Wells Fargo has been helping families build, manage and preserve their wealth.
Today, we are proud to continue our tradition of strong community partnership by saluting
Taiwan Hotel & Motel Association of North America.

To learn more about how Wells Fargo Private Bank can help you achieve your financial goals,
please contact:

David Lung

Vice President

(949) 253-4385
david.lung@wellsfargo.com

Together we'll go far

wellsfurgoprivatebank.com

Wealth Planning = Banking = Trust » Investments » Insurance

[ IR AT G

. Investment and Insurance Products: e I KR e

i
f » NOT FDIC Insured » NO Bank Guarantee » MAY Lose Value |
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~ Buddhist Tzu Chi Foundation bt & i#%kee
1100 S. Valley Center Ave. San Dimas, CA 91773
9094477799 | www.us.tzuchiorg
- http:/jingsiusitzuchiorg

P 4 B R0 BT AR AL EN A
M2 — o BRI S A4 AR ET AR
WA A 36 38 8 I 1 ) ) L 3T o SRR (5838 4
FEAARSA SR B AL S
o 4a5| e e
il Named by TIME as one of the world’s 100 most
influential people in 2011, Master Cheng Yen
speaks profound truths clearly and concisely. The
ﬁ- simple sayings collected in Jing Si Aphorisms
provide wisdom for life in four languages:

Chinese, English, Japanese, and Spanish.

Jing 8i Aphorisms

Inspiration in the Hotel Nightstand




g 125 Pacific Coast Highway
Haﬁday [nn Hermosa Beach, California 90254, United States

Express Hotel Reception: 1-310-798-9898

Hotel Fax: 1-310-372-0355

Welcome

restaurants.

Customer Reviews

“For our first trip to the
L.A. area, we had no
idea where to stay. I
wound up calling the
hotel and the front
desk clerk Ricardo
really sold the hotel

52

LAX. We are within walking distance to Hermosa Beach and
Redondo Beach piers, King Harbor, exciting bars and

Hotel Details

MItisa very nice hotel

for the price in a great
location. It's a fairly
easy and pleasant walk
down to Redondo
Beach and the many
restaurants and

http://www.hiehb.com

Whether you are coming to the South Bay Area for Total Rooms: 80 Free Parking

business or just for fun, your room at the Holiday Inn Total Suites: 16 Free Local Phone Calls
Express Hermosa Beach is your personal retreat. You Interior Corridor Free Wireless/Wired

will have room to work, relax, and make the most of your Executive Rooms Internet

day. Hotel is only 0.5 mile from beach and 7 miles from Total Number of Floors: 3 24-Hour Business Center

Express Start Hot Breakfast 24-Hour Snack Shop
FEMA Property Number:

' "We have stayed at the

HIX HB before, and it
never disappoints. The
hotel is undergoing
some renovation, but we
barely noticed the
construction. The new




YVONNE CHAN
INSURANCE AGENCY, INC,
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BUSINESS SOLUTION:
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1200 N. Jefferson St. Suite P Anaheim, CA 92807 (3 57, 91, 55, 22 & 5 FWY)
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Address: 3625 E. Philadelphia St. Ontario, CA 91761  Tel;: 800.321,6677 Fax: 800.814.4946
Website: www.calighting.com E-mail: charles@calighting.com Attn: Mike or Charles




_IFirst General Bank

ale X B8

Arcadia Branch: Caorperate Office: San Gabriel Branch:
1127 South Baldwin Avenue 1744 South Nogales Street 801 E. Valley Blvd., Unit 103
Arcadia, CA 91007 Rowland Heights, CA 91748 San Gabriel, CA 91776
Tel: (626) 461-0288 Tel: (626) 820-1234 Tel: (626) 288-9288
Fax: (626) 461-0299 Fax: (626) 820-1299 Fax: (626) 280-1300 @
FEveeR

www.fgbusa.com
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SUPER 8 - Anaheim

SUFER

MoTEL
R

Super 8 Motel - Anaheim/Near Disneyland
915 S. Disneyland Dr. Anaheim, CA, 92801
Tel: 714-778-0350, Fax: 714-778-3878
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§ D INNETERNATIONAL

Phone 323-268-8886 Fax 323-268-6188
www.vicinn7.com gwang@vicinn7.com
1455 Monterey Pass Rd., Suite 201
Monterey Park, CA 91754

magEx SE{B S
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FE (FTS) BT
Internet+1V+Phone
bHE, T, BEEEREN

-/—l\ntemetx True Tier 1 service provider offering solid top
Cor (&:u) ) quality service of Internet, phone/voice, TV. BilradTV sultiorized desler
Direct service providing, not a reseller over for hotel and commercial.

k/\ multi-hands. Single unified solution provider. Professional design

@ install, and service

F) R i

LSl el
Bt ik,

| | F Ny By A H RS
High-speed Internet. Sold. Real- 7 PSTN -
time local professional supygort. (A A HATE ZEE)
Wifi hotspot enables \
uk

TGRS POE, o
Ko P B () AR HU B DI 32340 B RS

Wifi fRog R A8

Enhanced logal and long-
distance phoRe service.

AR R i RS RS
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(FTS) B45 www.fts88.com (626)667-9800

Contact (A% X): Raymond Wang (626)991-3319 raymond@fts88.com




“We always try our best to let you see the
difference and continue our dedication for exemplary

service for you and your business.”

Chtis Chang Dumortier - Vice President

We know the Art of Hospitality

We strongly believe that the knowledge of specialists is the
best insurance. We will not only be your insurance brokers

but also your entrusted partners in understanding your specific
and unique insurance needs and risks.

Team with expertise, dependability, fast response, and
comprehensive resources for Hospitality.
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’ ] GROSSLIGHT
1333 Westwood Blvd,,
Los Angeles, CA 90024

Phone: 310-866-6009
Phone : 909-267-8810
Fax: 310-235-0443

Email: Chris_ Chang@Grosslight.com
Sean_ Chang@Grosslight.com

License: 0247283




T (FTS) AT
Internet+TV+Phone

Ba i, B, EEEEMRERE
Internet True Tier 1 service provider offering sold top

Core(#4 4 u quality service of Internet, phone/voice, TV.

Direct service providing, not a reseller over

multi-hands. Single unified solution provider.
High-speed Internet. S d.

time local professional supyort.
Wifi hotspot enables
MR RR IS P, WT3E
T IR R 3 A i i 2 7 R RS
Wifi sk g 1

DirecTV authorized dealer
for hotel and commercial.
Professional design,
install, and service
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Real- F PSTN \L '
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Enhanced lo&al and long-

distance phoke serv_ice.
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FLS) B 47 www.fts88.com (626)667-9800
Contact (13 37): Raymond Wang (626)991-3319




